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A Message from Chris Brandt, CEO

Almost 22 million Americans ofiscknceptions, we rob them
ing age have a disability, represétiim@gdvantages Americans
oneeighth of all weddgegAmeri- granted.
cans. They are only half as likely as
Americans without disabilities top(% ving a disability that impact
u articipate in the activities

employed (38 percent compar
vmg does not mean that your

78 percent), with an especially [0

th% ghts, feelings, emotions a
employment rate among those

L eams are disabled. It does
have more severe disabilities ( L .

i /ou relinquish your right t¢
percent among those who have ortunlt and to gainful emplo
culty with smdfe and those who P y 9 P

ﬁo le with disabilities have ta
have difficulty going outside the t ire to.contiby
al one) (Cornela\ rI]-‘T;I'-gelsE,e %g%s . ‘
lot of productivity being ignored'laigimportant to note that haVi&‘Eo Chris Brandt
wasted. people with disabilities in the work-
October is National Disability Ep (fe is valuable to the individual and

37 inesses," said Neil Romaged support so that people with dis-

ment Awareness Month (NDEAER/I e cretary for the Lab
US Department of Labor has ads y @bilities can be successful in the work:

rtmen ffi f Disability| E¢a- folati
nounced that "America’s Peoplelip?n;nfptjc? "clfez Ie?/a?h Iﬂ; i We are part of-aiition
Americas Talent... America's esyare the ne>)</t reatF\)Nave ofdlar pment to ochan
Strength!" is the official 2008 th 9 Vb | oyment .

nd diversity fosters innovation
for NDEAM. We have been cele ? ee lives transformed; we see
NDEAM since 1945. fiveour economy and our nAfof

|nto the future.” businesses thrive when people with

disabilities are integrated into the

If you are born with a dlsablhty%ﬂ1at is preventing more peopleysfifio
are likely to experience poverty p g peopleydtikfiorce. Our nation faces a work-

throughout most of your life, un‘i“sab”'t'r_'\S from working Not efope@Bhortage as baby boomers
you are one of the lucky few wh us gg“eVe that they can. NotretiglgRd our birth rate continues to
job. Most Americans who workSJs believe that they should. lgéemneé. Rather than sending jobs
more than a paycheck. They earshortage of work or of talent. dvé@deas, restricting the growth of
respect, acceptance, friendship, t%nths ago, many companies Wies i ness, or i mpo
opportunity to grow and thrive, a mbllng to find employees. Bygitdof this largely untapped work-
to express thelr glfts When We {er times, business owners f@ﬂﬁe eagerly awaiting opportunity. All
e s o T 0 420 e s s o v
to work because of our own fearg Iat|es find lObS and provides gaMthe will to do something about it.
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AtWork! Board Elects New Leadership

The AtWork! Board of Directora iich background in the field obfTioéaigly PropeféessSherwood,
stalleBob Strayhasits new Chauality Management, having |ett&élce ShiplefyThe Boeing Company,
effective October 1st, 2008. J&iaitignd, Oregon office of Xerdxaol thghy Lindley Properties,
Strayhan on the Executive CotdrSitt@eality award in 1989. H&keridzth JormddMicros@teg

areGary Bodenstdiohnson as | nt er i m CE CRugselfiPotersort Russ€l iKelly PLLC
Barrow as Ma¢midohn Hemion appointment. In addition to hisandElie GatesMicrosoft.

of Columbia Bank as Secretaryith AtWork! he is the past chair for

Treasurer &febrri Bealkoveski the March of Dimes, Greater PugStAtWorkl Board meets nine time:
Callidus Consulting as ImmedigtsuRrasthapter and has held bdsra €ar In addition each member
Chair. memberships with Junior Achle KEVES on one or more committees

(fludlng Executive, Finance, Audit,
ment and the Seattle Chamber
Strayhan is the owner and Preélde merce Strayhan holds a é:a rhdrreusmg, Business Development

of Athena Development, LLC, a r§ alonce in Economics from Bléah%ertmg Volunteer Programs, Boa
estate development and consultln%tate University at Enrichment, and Facilities.

company. He has a significant bacglj(Beach as well as
ground in leadership developmenOluate work with Co-
large organizations as well as enteIa 'Umversny
management. Strayhan retired from

the Xerox Corporation in 2001 Ba@ceof Directors Mem-

he was the Vice President of Cb@rBtAt Large include

vices, supporting over 400 clieBgatife Watch Com
the West Coast with over 1000A@m-ChambaesfiRa-
ployees. Previous to this role hafivdeal Estate Pa
the VP General Manager for aliife NorthcottGeni
Xerox in the Northwest. StrayhadustsdRuss Keithl|

Recycle Center Begins
Gifts That Give Back Aluminum Buy Back Program

A primary estassning objectivelhere are many methods availabié/tork! will pay you to recycle your

for most of us is to ensure the fivgde- charitable gifts during yowuminum cans with us! Minimum

cial security of our loved oneslifetime or through your will. Instmeunt accepted is 20 pounds, and

Rightly, we do not feel quite condpts-like Charitable Remaindgray 17¢ cents per poud® for 20

able addressing other goals urdihitvasts and Annuity Trusts, Bpeunds, 19¢ per pourBfor 50

are satisfied that their standardsie$ts through a Will and Charialleds, and 21¢ per pound for over

living will not be impaired. Lead Trusts give donors the abilifptpounds. Our recycling center ca
provide for loved ones and at thieke your aluminum for payment fror

Fortunately, although this objective
y 9 ) me time benefit the charity th&yp0 AM to 4:00 PM, Monday throug
sometimes seems to conflict Wlt

0 support. Fridaye can take your donated cans
significant charitable objectives, t S'he PP W Y

nytime at our 24 hour recycle cente
are a number of ways you canAdktfimdt is always willing to Worﬁ \AY}LW 4
your | oved o0negoeu@ndyardfinancialtagvisa. = A= "
? ’ " L\g

support those charitable organiafi-Jane Kuechle, Chief Deve
tions that are important to youOfficer at (425)230.
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What A Wonderful Whirl

| ssaquahds Sal s
rade was a wet one this year. =2 :
AtWork! team marched in the Srare WL BT e
with Mr. Green (Ted Stamper) : YRS . : 3
lead, publicizing our Recycle ( il ..,,,;,,,m .

7th Avenue and helping to prop,Y »\‘% ling Center , NG
theme of recycling. The AtWo — Tth Ayenue :
was small but mighty and rece """“h-!,.n.!-
lots of cheers and thumbs up "

crowd as they marched along i s and two staff were a part of .
route. . art of Issaquah cleaner then it was
the city's volunteer force of tra

. . efore the festival.
Sal mon Days i shustesgsatiglingthegestivaj e ar | vy

celebration of the return of salrfERHIs and cleaning up all vidihige thanks goes to Ted Stamper,

Issaquah Creek and the IssaquEash. The group worked hard fRecycling Supervisor, who coordi-

Salmon Hatchery each Octobefbowt three hours and filled twogi@d the whole effort. It was a great

Monday morning a group of sebage bags with the smallest dedtais for visibility and inclusion.
endeavoring to leave the downtown

Chelsea Howe Memorial

The AtWork! family was very s@&tadsea will always be with us fratineays and all of the remarkable

by the passing of Chelsea Howteaw$formed lives of the peopleswitlc c e s ses, Chel seads cheer ful s
died suddenly on August 8th offikabilities she helped and in tlEmdameativity were apparent. She

year the result of a tragic accidpassion and dynamic spirit shewas loyal to her clients and never

She was an Employment Condoiftarght to her team and AtWoiveShp. Her clients want you to know

and had been with AtWork! forswow pot ent i al thanChelskdis AWESOME.&Theyday. 6 s one of

years, first serving as our receptiemeasons you always felt gopodsvhea f ound us t heghePn@lef €Ct j obs.
ist in Bellevue before beginningtemere with her. She never t(n)pe seads family aingd that
work to help people with disabiit@&ing hard and she never St?#gﬁ% Stbp?p@djvﬁo @

. L ifts be given to AtWork! Many
. I . Th h all th
get jobs believing. Through all the bum%sa% onored her memory and our hard and she

Chelsea Hoyve Mgmorial Fund is never stopped
$8,790 at this writing. These memo-

rial gifts will be used to equip the ~ believing.
Client Resource Room at our newly.
remodeled Bellevue facility. We are

naming the room 0Chel seads Of fi
and will hang a plaque on the wall

dedicating the room to her memory.

There will be an open house and dedi-

cation in January and we hope every-

one will join us for a celebration of

Chel seads work on behalf of pec
with disabilities.




This is why | do

this work and this

is why | like my
job.

Partnership Pagé
.

Finding her own place.

Bve been wor kithege enwiionmentsSsiveeh rEsgmaed candy,ls@we went to the stor
real name) for 18 months. Shdhiese more positive settings thardrgfie picked out all the candy she
woman with a very challengingdgeSusan would work without avbeted and managed the money ex-
history that includes 45 years ihavrioral upset was ten minuteschange with some encouragement.
institution. . She put her receipt and money into
Her care giver told me that she usecP P . y

. . . er pocket. It was clear in that mo-
W started by volunteering twicedake Susan to get her nails done

ment%at she understood the reasor

week for 2 hour shifts at a thriftessonall salon and she would refmam
i ) or money. When she got home she

near her home. She collected $tdhgedsquiet for the whole mag!%;re

. . . wed her care givers her change
frrc:tm th(tei ricksf?:d irg;;ranlzsehd dlﬁtmhad to see this for myself.and receipt and thought she had to
ent sections 0. €s 0. © © f‘t_ok ner and bought her a magiwari¢ to them. We explained that it
tempted a variety of different tg Es all .

. . £he Smiled and laughed whenshs bawmoney, that she had earned
of which required constant one on ] -
the ownFr who was excited to sl ileat she could keep it in her rool
one, hand over hand, verbal an%w%va le time her nails wer i
prompts. She exhibited an arra Sf ole time her na S e.e lﬂ%s 2 why | do this work and this is
. . ainted Susan stayed still Wlthouh . .
negative behaviors that were c I aving anv neqative behaviwrs eI l'i ke my | ol
stant, greatly interfered with hel[? nﬁﬁ% vgentim tg her iob trial ghé)vvmte e world that people with dis-
and prevented her from gaining an . . J abilles are capable of being mem-
% a% she did very little work an Lo .
respect or gratitude from the man- beJ of our community just like every
agitated herself and those aroun qr. e .
ager or any of the staff. Susanwas . on(f(e se if given a chance to find the
The following week | took her bac t?ace

unable to work longer than 3 minutes . ownhp
the salon for another manicure. While
e owner was painting Susands

without, crying, screaming, or ctaﬁ-

ping. asked if there were any tasks that she

Ater four months it was clear thaight help with around the sald¥ljppa Cosgsavé ead Employ-
this was not the right environmént fore r  Sus an 6 s meatiConsultant /RhAtWark!y |
Susan. The General Manageosaiérsiverked with her, traini
would never hire her because field towels. | was amazed.
behavior scared the customerswasréted for 35 minutes withou
believed that she would never pagpfamiling and laughing the
to complete any task fast enoutime. | stood back and watchd

. . interaction of this perfect natu
Ater talking with Susan and rearl}ze;n% . P
rt scene with awe.

that her contribution was not aSHPé‘?:.-
ated we decided to look for woffince that day Susan has bee
experience elsewhere. She didveokngithout stopping or displ
recovery, folding drahgeng at a any negative behavior for up t
variety store. She worked on beawsfi- The other day the owr
cation and straightening of trimhamé5. Susan was so proud,
fabric rolls at a fabric store. Altlodtlitevas her money. When
negative behavior was presentvimhat she wanted to spend it o'
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Legislators to consider important disabilities issues in January

AtWork! and many other organfatiéhs ovi de f unc i' oyment
around the state will be active iervices for 750 of the 1412 s )
Olympia this next legislative sesdioalisabilities who will gradu
Working with Partnership 2020July of 2009. Although this dc
(P2020) and Rehabilitation Entsecure funding for everyone, i
prises of Washington (REW), texpansion of existing funding.
statewide associations to which At- , :
Provide f unoc¢

Work! belongs, advocates will B8 88K ¢ 450 of the adults who e e -

ing our Representatives and Senators. . /K's {hese issues move through the ~ receive updates

to address several areas on waiting lists throughout the %atgfative rocess beginning in Janu- AtWork!

' It is estimated there are 4000 on%at P g g rom AtWork? as

e ary, you can help by contacting those.

eMove all persons with disabilitiesiting list in King County alone. issues are
that represent you and make sure

i &, although thi n re. ; ;
who are on state only funding tAgha, although this does not SecUre. < are Known. considered in

federal waiver. As a result the fBtating for everyone, itis a gogg step

Be an Advocate for
people with
disabilities. Stay

o y me imformed and

will be able to capture an additionaib$d. If you would like to receive periodic Olympia.
million in federal funds. updates about progress, via email,
A Request a S%pdlncregsge tLe rat e

: i n
. . : N ? nd us your email address at
ePreserve funding for clients wpaid to vendors, organizations Ir|§e

. o@atworkwaPorgt 0 Advocacyo in
only have state funding becauskt¥iesk!, who provide employWIETﬁt@;— a y

. p subject line. We 6| | be sur
are not on the federal waiver. Igghiiges throughout the state. This. . .
. . L . {er%:elve the very latest information.
time of belt tightening it is critickedqbiast will be for each year o 'II e

) ogether we can make a difference.
this funding source is not threakégaium. 9

Bellevue remodel on track to be completed before year end.

AtWork! clients, volunteers and staff Forms are laid for
are excited to move out of their tem- the new entry and
porary quarters in downtown Bellevue
and back into the newly remodeled Bel
-Red Road building. Work is nearing

sidewalks. A new
two story building

completion on the six month project next to BBled
and moving day is expected by year Rd. is in the back
end. ground.

For the first time since AtWork! was

created in 1998, all administrative . . .
staff will be in one location. The

hange will cr mor rtuniti
Walls are up and"2nge will create more opportunities
to streamline processes and coordi-

do_orways to nate the work of the organization.
offices are Employment consultants will all have
complete. Next one location and the new space will
comes the also house a Client Resource Room

ciind meeting rooms. AtWork! will
occupy approximately half the building
and lease the other half, providing
installation. income to the organization.

ceiling, paint an
carpet



