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By The Numbers

All year we've shared stories of suc-
cess. the awe inspiring progress made
on individual pathways to a good job, a
good life, acceptance, and community
inclusion. It's the end of our fiscal year
and time to tell the story “by the num-
bers.”

In Fiscal Year 2009 (Uct 2008 -

Stept 2008) AtWork! placed 20 peaple
i community jobs...the same number
placed in Z008- great results given
that the unemplayment rate was 5+%

in 2004

Some people we serve are on a fast
track to a job..we do an intake, as-
sessment of skills and interests, a
couple of job tours, a work trial...and
then we make a good job match with
an eager employer...all in the matter
of a few manths.

In Fiscal Year 2004 peaple supported
by AtWork! working in community jobs
earned aver $351,000 st an average
hourly wage of $9.58,

Some are on a longer pathway to that
perfect job...sometimes the progress
is very slow..finally after 30 years you
leave the confines of a state institu-
tion. Years of segregation, low expec-
tations, isolation...a life devoid of
ordinary experiences takes you on a
different pathway....for many months
we work together to build confidence.
to discover your unique talents and
interests, to see beyond your institu-
tional behaviors, to hear your commu-

nication without words....until finally
you are feeling valued for the first
time in your life....you are a volunteer
at a fond bank...you have purpose.

In Fiscal Year 2009 90 peaple with
complex support needs discovered
new talents and learned new skills by
valunteering in their comimunity.

Think back on all those stories...
courageous family members who
supported and encouraged their loved
ones to leave the sheltered workshop
and take those first small steps to a
community job...talented people with
disahilities who learned about their
own talents and interests and began to
dream a new dream.

In Fiscal Year Z009 AtWark! staff
conducted 367 tours of businesses
and potential job sites: the peaple we
SErVE Encouitered new Enviromments,
discovered their interests, and built
experiences that promate true choice.

AtWork!'s commercial enterprises
held their own during a tough year for
many small businesses. Recycling
expanded to e-cycle and scrape metal,
mitigating the impact of a dramatically
depressed commodities market. Land-
scaping hauled more debris from King
County Storm Drainage Ponds than
any previous year and the shop's high
quality, efficient, on-time delivery of
products minimized financial losses.

In Fiscal Vear 2009 people with dis-
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abilities working in AtWork!'s social
enterprises earned over $250,000.
AtWark! finished the year with a gen-
eral fund operating profit of 312,720,
a testimony to quality service, strong
sugporters, and solid management

Teamwork, perseverance, dedication.
going the extra-mile for the cause...
these are just words that don't do
enough to describe you..a catalyst for
changing the face of employment in
2009. Thank you hardwarking staff
(staff turnover decreased to only 17%
/n Zl09), caring donors and suppaort-
ers (53/ individuals contributed in
2008, including many parents and
family members), an involved and
committed board (we passed 5 sepa-
rate audits and compliance reviews
with flying cofors), customers, em-
ployers, funders...all of youwho care
about equality in employment for
people with disabilities. Whether you
see it “by the numbers” or in the
happy faces of the people we serve...
2009 was a very good year.



Costco looks to
hire the best
person for the
position and values
the diversity that
all employees bring

to the workplace.
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Each year the Washington State Gov-
ernor's Committee on Disability Issues
and Employment and the Washington
State Business Leadership Netwark,
coordinate the Governor's Employer
Awards Program recognizing public,
private and non-profit employers for
their efforts to recruit, hire, and
pramate individuals with disabilities.
Bob Nissley won the Governor's
Trophy in Memory of Carolyn Blair
Brown awarded to an individual who

has significantly enhanced the empow-

erment of people with disabilities
through employment, public service,
advacacy, and other avenues. Mr.
Nissley is a person with quadriplegia.
the result of a gymnastics accident
when he was I7. With the help and
support of family, friends and the
Issaquah community. he became a
career volunteer and activist for
accessibility and disability issues. He
worked with the City of Issaguah to
develop an accessibility plan for the
downtown area. He served on a Metro
Transit advisory committee to help
plan accessible transit. And for 32
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~ R years he
has volun-
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with At-
Work! first
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% Payrall

4 Accountant
\, and Pro-
duction
Manager
and most recently as Director of
Computer Services. He also served a

number of years on the board of
directors.

In accepting the award. Mr. Nissley
said "When | first learned that | was
being nominated by AtWorkl...| felt
immediately that | was already a win-
ner where it was most important to
me, that was in the eyes of the people
who are committed to keeping the
heart of AtWork! beating strong and
loud in the communities we serve and
in the lives of the individuals and
families we serve."

AtWork! was also pleased to nominate

AtWork! Kicks Off the Annual Fund Drive

The entire AtWork! community is in-
vited and encouraged to participate in
the Annual Fund Campaign—parents,
guardians, siblings, grandparents and
the extended family of staff, board
members, employers and community
members wha support people with
disabilities.

Our is goal is 100% participation from
our current families. Gifts of any size
help AtWork! and are most appreci-
ated.

Yes, AtWork! receives funding fram
the Department of Developmental
Disabilities and the Department of

Vocational Rehabilitation to provide
employment services for our clients.

To go the extra mile, to provide more
than adequate services, to deliver the
excellent services that our clients have
come to expect and deserve, AtWork!

needs your help. Gifts from individuals

is an integral component of
At Wor k! 6s

There are several options for making
your gift. You can enclose a check, give
us your credit card information or
make a pledge with the envelope pro-
vided in this newsletter. You can also
make a secure credit card contribution

2009

Page 2

Costco Wholesale Inc for the Private
Employer award for large companies
with more than 250 employees.

Costco Wholesale is a company that
values diversity. They look to hire the
best person for the position and value
the diversity that all employees bring
to the workplace. The company began
hiring persons with disabilities served
by AtWork! in 1999 when Rory was
hired for their headquarters recycle
team. Jennifer followed right behind
and now the team numbers four. All
receive full benefits as Costco em-
ployees. AtWork! heard from employ-
ment programs across the state who
have found success in connecting
persons with disabilities who are
looking for a job with Costco Ware-
house Stores. People with disabilities
hired by Costco have been hired be-
cause they were a great fit for the
position. The company fosters a family
atmosphere in which employees thrive
and succeed. Open communication has
kept the working relationship exciting
and viable. Costco is a role model for
other large corporations.

At our website, www.atworkwa.org. If
your company holds a workplace
giving campaign you may designate
AtWork! to receive your contribution
and if your company has a matching
gift program AtWork! may qualify to
receive a gift from your employer.

Please contact Chief Development

a n.n u [Hider Jaw Kueehle if goit wiuldikg

more information. She can be
reached at (425) 274-4030 or by
email at janek@atworkwa.org

THANK YQU for your support!
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AtWork! advocate looked around and saw opportunity.

In February Bob Strayhan, Board
Chair, and his wife Alta, moved into the
Washington Square condominium
complex in downtown Bellevue. He
realized there might be opportunity
for an AtWaork! client to join the main-
tenance staff and talked with manage-
ment about employing a person with a
disahility. They were open to the idea
and worked with AtWork! staff to
structure a position.

Hayden Combs interviewed in July for
the position of Custodian. He had
previous experience waorking in the
AtWork! building maintenance enclave
before that business was discontinued
last summer. He was offered the
position at Washington Square and
began work on July 24" earning $I1
per hour. He is on a work schedule of
three six hour days per week. AtWorkl
employment consultant Rick Anderson
worked closely with Hayden during the
interview process and his first three
days of work coordinating with the
Maintenance Supervisor, Shawn

Schindler, his management staff, and
the three other employed custodians.
A strong circle of support has been
developed with the employer and
Hayden's parents to ensure success
and progress during the reqular 30
day new hire probationary period.
After two weeks of employment Rick
was able to fade from hands on job
coaching to only a brief check-in with
Hayden and staff once a week.

Shawn is very pleased with Hayden's
performance and says he just checks
in periodically during his shift via
walkie-talkie. He has been given new
job tasks in addition to his primary
duty of dusting and polishing metal
work on a2 floors in two towers. He

has readily picked up window washing,

vacuuming, and cheerfully takes on
odd jobs as they come up, like outside
landscape maintenance. He has
learned to ride Metro to and from
work and his home in Kenmaore. Most
of all. Hayden enjoys his wark, enjoys
being independent and valued and

Following a Pathway to Employment

Josh is always smiling and happy to be
invalved. He uses a wheel chair, and
has limited communication and motor
skills. Josh came to AtWork! at age 21
right out of high school to participate
in the sheltered workshap. although
there were very few jobs that allowed
him to be productive. One or two
community volunteer opportunities
were tried but were not a good fit for
his talents. Sometimes he works in his
parent's business, riding along as a
carpool buddy which allows for faster
deliveries using the area's carpool
|anes.

In the summer of 2009, Josh once
again tried out a volunteer opportu-
nity. at Hopelink's food bank in Belle-
vue. He prepares what his coworkers
call "homeless bags": rolled dispos-
able silverware wrapped in a plastic

baggy. In order to assist him with the
physical part of placing silverware
into a narrow baggy, Josh's job coach
supplied him with a large plastic cup.
With this small reasonable accommo-
dation, Josh is able to perform 30%
of the task independently. Often it
takes a very simple adaption to pro-

Josh at Hopelink
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Hayden in tower two

proud of his accomplishment.

Thanks to Bob Strayhan. who looked
around, saw opportunity and brought
the parties together, another person
with disabilities has found his place in
the community, working and earning a
pay check.

vide a working environment that takes
best advantage of a person's abilities.
Josh has now found anather task at
the food bank that he can perform,
breaking down commodities that come
in bulk to individual proportions. By
placing a box at the right height near
his chair, Josh is able to scoop up oat
cereal into a plastic bag inserted into
that same plastic cup. pull out the full
bag, and with some help tying the bag
closed, put it in a bin ready for distri-
bution to food bank clients.

Josh enjoys life and enjoys people. He
has purpose several days a week, and
is helping others who have needs. He
is exploring other opportunities

through AtWork!'s job training classes.

Each exploration brings him closer to
the day when he finds community
inclusion in the work force.
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His co -
workers at the
food bank are
always glad
to see him
and value his

contribution.




1333 15Znd PI NE
Bellevue WA 38007-4233

Phone: 423-274-4000
Fax: 420-274-4060

E-mail: info@atworkwa.org

Changing the Face of
Employment

We're on the web!
www.atworkwa.org

Bits & Pieces

2nd Artist's Reception and Showing
held at AtWork! Bellevue Headquar-
ters—0n October 8th AtWark! was
pleased to welcome artists and guests
to view the newest collection of works
by people with disabilities. Wark by
two AtWork! clients, DeDe
Domenowske and George Sanislo, are
included in the collection which will be

on view through the end of the year.

The Employee's

5900y,
~]o*@ . Community Fund
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g Z  of Boeing Puget
o @ Q
% ,,.. & Sound awarded
“We pucts® a $22.500 grant

to AtWork! to
purchase a box truck that will be used
by the Production Shop and Recycling
Center

in Issaquah for pick-up and delivery
of jobs processed through AtWork!'s
Commercial Enterprises Division.

United Way of King County awarded
AtWork $5.400 through its New Solu-
tions grant program. The funds will be
used to develop strategies and identify
support resources to assist individu-
als with complex needs as they pursue

their opportunity for a community job.

This fall the Boeing Retiree Volunteer
Program is using available space at
AtWork!'s Bellevue headquarters to
assembly schoal supplies as a part of
their Boeing Retirees Children's Pro-
ject. Supplies will be distributed

through the Renton, Snogualmie Val-
ey, Riverivew, Lake Washington and
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Bellevue School Districts to students
whose families are unable to purchase
the supplies needed for their children.

Calendar ltems

(ctober 28, AtWaork! All Staff
Meeting—Offices will be closed.

o November 23. Legislative Forum
for developmental disabilities.
South Center Doubletree, B:30
PM.

o January 20, 2010, Community
Employment Day, Capitol Campus
and Phoenix Inn. Dlympia

e March 25, 2010, AtWork! Benefit
Breakfast, Westin Hotel Bellevue,
7:30 AM.



